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ARTICLE I 
RECOGNITION 

 
A. The Board recognizes the Montague Teachers Education Association, MEA-NEA hereafter referred to as 

the "Association", as the exclusive bargaining representative for the entire certified and/or approved 
professional teaching staff hereafter referred to as the teacher(s), including the position of: 

 
   Classroom Teachers   Librarians 
   Support Teachers   Vocational Education Teachers 
   Counselors          Special Education Teachers 
   Speech Therapist   Special Education Consultants 
   School Social Workers     
    
 
B. Excluded from this contract are supervisory and executive personnel, office, clerical, aides, 

transportation, maintenance and operating personnel, per-diem substitutes, community education and 
alternative education teachers and any other non-teaching position. 

 
C. The term "Board" shall include its officers and designated representatives.   
 
D. Any new teaching position created during the life of this Agreement will be added to the unit providing it 

is similar to any position heretofore recognized. 
 
E.  Long Term Substitute is defined as anyone who is employed as a substitute more than fifteen 

consecutive days for the same bargaining unit member. Long term substitutes will be employed under 
the guidelines described under Temporary Vacancies in Article VII. 
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ARTICLE II  
ASSOCIATION/TEACHER RIGHTS 

 
It is agreed that all rights guaranteed under the law to the Association, except those which are clearly 
relinquished herein by the Association shall be by way of illustration and not limitation as follows: 
 
A. School facilities or equipment may be used by the Association under the same policies in effect for 

other local organizations.  This use may not interfere with the operation of the school district.  The 
Board may charge such costs as may be incurred from necessary custodial services, materials and/or 
damages to any such facilities or equipment used by the Association. 

 
B. The following provisions shall be applied to all requests for information regarding a bargaining unit 

member under the Freedom of Information Act. 
1. All requests forwarded to the office of the superintendent will be promptly shared with the 

teacher and Association.  A copy of the request shall be provided to the teacher and Association. 
 
2. If requested by the teacher, and as soon as possible, the superintendent will meet with the 

affected teacher (and MTEA representatives if the teacher requests such representation) to 
review the FOIA request and the documents requested. 

 
3. The district and Association shall comply with all provisions specified under the Freedom of 

Information Act.  Unless mutually agreed to, the district will not provide any information that is 
not specifically required under the act. 

 
C. Duly authorized representatives of the Association, shall be permitted to transact official Association 

business on school property, provided that this shall not interfere with any teacher’s work 
responsibilities or interrupt normal school operations. 

 
D. The Board agrees to make available to the Association public information as required by the 

Freedom of Information Act.  Names and addresses of all teacher(s), and such other information as 
will assist the Association in developing intelligent, accurate, informed and constructive programs 
on behalf of the students and their teachers, together with information which may be necessary for 
the Association to process any grievance shall also be made available for immediate duplication on 
the premises.  At the Board's discretion, costs for material and for labor will be borne by the 
Association.  Excluded shall be items related to Board negotiating strategy or an individual's 
personnel file without his consent. 

 
E. No teacher shall be disciplined for reasons that are not arbitrary or capricious.  The term “discipline” 

as used in this Agreement includes warning; reprimands; suspensions with or without pay; 
reductions in rank or compensation; discharges; nonrenewal of probationary bargaining unit 
members, including bargaining unit members deemed to be in a period of probation under the 
Michigan Teachers’ tenure act; or other actions of disciplinary nature.  

 
For discipline that involves the discharge or demotion of a tenured teacher or the non-renewal of a 
probationary teacher, the mandates, standards and procedures of the Michigan Teachers’ Tenure 
act shall apply.  This paragraph does not limit any rights attributable to the failure to properly 
comply with the annual evaluation requirements and provisions of this Agreement that are not 
governed by the Michigan Teachers’ Tenure Act.  
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A program of progressive discipline shall be followed.  The following progression of discipline for 
each unrelated issue shall be followed prior to the imposition of any other economic discipline on 
any employee of the bargaining unit: 

1. Oral warning, then
2. Written warning, then
3. Oral reprimand, then
4. Written reprimand, then
5. One-day suspension without pay, then
6. Three days suspension without pay, then
7. Further suspensions without pay, then
8. Discharge

All parties recognize that the severity of an offense may justify the acceleration of the above 
progression of discipline.  

No suspension shall adversely affect any other rights or benefits under this Agreement. 

Discipline that is four (4) years or older can be expunged from the personnel file by request of the 
teacher as limited by any existing laws. 

F. Bargaining unit members are encouraged to confer and make recommendations to their immediate
supervisors on all aspects of the educational process.  When the supervisor receives a
recommendation or proposal the teacher may schedule a meeting, if requested, to discuss the
matter with individuals submitting such recommendations.

G. Tenure shall not accrue in non-classroom positions within the bargaining unit.

H. Cameras will be used for the sole purpose of monitoring student behavior.

I. The School Board agrees to supply each teacher, upon the request of the teacher, with a pass for all
Montague Area Public Schools events occurring on Montague Area Public Schools property.  This
pass shall be good for the teacher and guest.  Such pass shall not be transferable.
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ARTICLE III 
DISTRICT RIGHTS 

 
The Association recognizes that the Board on its own behalf and on the behalf of the electors of the 
district, hereby retains and reserves unto itself all powers, rights, authority, duties and responsibilities 
particularly conferred upon and vested in it by the laws and the Constitution of the State of Michigan 
and of the United States, except as otherwise provided in this Agreement, including by way of 
illustration and not limitation, the right: 
 
A. To the executive management and administrative control of the school system, its properties and 

facilities and the activities of its employees during the working day. 
 
B. To hire all employees and subject to the provisions of law, to determine their qualifications and the 

conditions of their continued employment, demotion, promotion and/or transfer. 
 
C. To establish grades and courses of instruction, including special programs, and to provide for 

athletic, recreational and social events for students, all as deemed necessary and advisable by the 
Board. 

 
D. To decide upon the means and methods of instruction, the selection of textbooks and other teacher 

materials and the use of teaching aids of every kind and nature. 
 
E. To determine class schedules, hours of instruction, duties, responsibilities, length of workday, and 

assignments of bargaining unit members. 
 
F. To hold staff meetings to promulgate information relative to the above. 
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ARTICLE IV 
TEACHING DUTIES AND RESPONSIBILITIES 

A. The student-day shall be defined as:
1. The Board and Association will work together to establish days and hours of instruction as

required by state law during the term of this agreement.

2. All full-time bargaining unit members K-12 shall be asked to be at their workstations 20 minutes
before classes begin and remain a reasonable time after school.

B. Bargaining unit members shall have a base work year of 182 days, with the exception of first year
bargaining unit members who shall work 183 days.  180 of these days shall be student days.  The
district will provide 30 hours of professional development for bargaining unit members.

C. The Board shall give each teacher a duty-free lunch period of at least one-half (1/2) hour.
Conference and planning time shall be in addition to the 30-minute duty-free lunch period.

D. Bargaining unit members recognize that certain additional activities are an integral part of the
instructional program and exist for the benefit of the students.  Such duties and responsibilities
include but are not limited to:
1. Careful preparation of lesson plans.  Normally, preparations will be made outside of hours when

bargaining unit members are meeting with students.

2. If the district adopts an early release schedule, school administrators may have up to two (2)
regular staff meetings per month.

If the district does not adopt an early release schedule, school administrators may have up to
two (3) regular staff meetings per month.

In both of the above, the administration shall give careful consideration to advanced notice of at
least two (2) days whenever possible.  In the event of a valid emergency an additional
meeting9s) may be called which staff members shall attend.

3. Bargaining unit member’s assignments for participation in such activities as open houses, OPC or
PTAB meetings, rallies, musical, social and other after-school and evening events shall in most
cases be serving functions in their own grade level areas, i.e.  K-5, 6-8, 9-12.  All bargaining unit
members shall share the responsibility to cover these activities.  Bargaining unit members will
be given the opportunity to volunteer for activities in which they have a particular interest.
Supervisors shall assign after school or evening activities as equally as possible to those
bargaining unit members who do not volunteer for an activity.  Bargaining unit members who
are ill on the day of an activity for which they have been assigned or for which they have
volunteered shall cover another activity for the one they missed as agreed between the
supervisor and bargaining unit member.

E. Planning and conference time shall exist for the benefit of the instructional program and shall be
governed by the following conditions:
1. Bargaining unit members, such as librarians, physical education, guidance, music, and remedial

teachers shall have commensurate planning and conference time as other bargaining unit
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members.  This may vary according to assignment.  The before and after school responsibilities 
of these bargaining unit members may be considered as part of their preparation time. 

2. Each full-time bargaining unit member shall be provided with no less than fifty (50)
uninterrupted minutes per day for conference and planning.  Elementary teachers may use for
preparation, the time during which their classes are receiving instruction from various teaching
specialists.  No block of time less than fifty (50) minutes will be considered planning time.
Conference and planning time for part time bargaining unit members shall be pro-rated.

3. It is understood that the use of such time is to be used for those activities that will enhance the
instructional program and benefit students.  It is further understood that from time to time it
may be necessary for the immediate supervisor to require teachers to use such time for
activities that the supervisor may deem necessary for the operation of the instructional
program.  However, supervisors should make a reasonable effort to limit those activities during
the teachers' conference and planning time.

4. No departure from these norms shall be made without prior consultation with the Association
(except in the case of an emergency).  In the event of any disagreement between the
representative of the Board and the Association as to the need and desirability of such
deviation, the matter may be processed through the professional grievance procedure herein
set forth.

F. The faculty and administration will cooperate in covering the classes of absent teachers where the
District is unable to secure the services of a per diem substitute teacher.
1. Teachers interested in voluntarily performing substitute service during their planning period

shall notify the building principal at the beginning of the academic year.
a. Where feasible, such substitutions will be allocated on a rotational basis and among those

volunteer teachers having a common planning period.

b. If there is an insufficient number of volunteers in a given building or if volunteers are not
readily available at a time when a substitute is required, the administration has the right to
assign needed coverage and shall attempt to do so on a rotational basis in inverse order of
years of service among all teachers in a particular building having a common planning
period.  Teachers employed in a contained classroom (R.R.O and MACC), may agree to add
students to their classroom for the day and will be compensated by multiplying the R&D
rate by 5 and dividing by the number of teachers who will be splitting the students.

2. In the event that a teacher is asked, or required, to cover the responsibilities of fellow teachers
(cover an hour or a period for a teacher who must be gone for that period or class) the teacher
who provides the substitute service shall be given the option of receiving the R&D rate for each
hour covered, or 1-hour compensatory time in lieu of wages.

3. Upon accumulating five hours of compensatory time the teacher shall be accorded one (1)
compensatory leave day.
a. Compensatory days shall be considered as annual leave days and are subject to the same

restrictions.
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b. Any days or parts of days granted as compensatory annual leave days shall not be eligible 
when calculating severance pay nor may they accumulate from one year to the next. 

 
c. Compensatory time not used prior to the end of May shall be paid at the R & D rate for 

each hour of substitution. 
 

d. It is understood that “one hour” is equal to one scheduled class or period. 
 

G. If a teacher is requested to teach on a continuing basis more than the normal teaching load as set 
forth in this article, the teacher shall receive additional compensation as provided in Article XXI 
section D.  No teacher shall be required to teach on a continuing basis more than the normal 
teaching load. 

 
H. After the sixth IEP, 504 or Formal Behavior Meeting held outside the regular school day, employees 

required to attend these meetings are eligible to receive 1 hour of comp time for each additional 
IEP, 504, or Formal Behavior Meeting held outside of the regular school day.  At the end of each 
semester the employee will document the meetings on the Additional Meetings form, which they 
will submit to their building principal for approval.  Once approved, this form is to be submitted to 
HR for documentation of earned Comp Time.  

 
Upon accumulating 5 hours of comp time, the employee shall be accorded one 91) comp leave day.  
 
Any comp time not used prior to the end of may shall be paid out at the R & D Rate for each comp 
hour earned.  
 

I. During the school day, a teacher will be released from regular duty without loss of salary when 
directly engaged in professional negotiations called for by the Board.  A teacher required to 
participate in any grievance, including arbitration, shall be released from regular duty without loss of 
salary. 

 
J. Mentors: 

1. In accordance with Michigan Revised School Code, mentor teachers shall be assigned to 
probationary teachers during the period of their probationary status.  Mentor teachers should 
be tenured teachers.  Recent retirees (2 years or less) mutually agreed to by the Board and 
Association may serve as mentors.  Bargaining unit members have the right to decline this 
assignment. The association will help facilitate in areas of shortages. Mentor teachers shall fulfill 
the following responsibilities: 
a. The mentor shall meet weekly with the probationary teacher for the first six (6) weeks and 

then monthly until the end of the first semester.  The mentor shall meet quarterly with the 
probationary teacher during the second semester. 
 

b. The mentor shall meet quarterly during each of the second and third years of a probationary 
teacher’s employment in MAPS. 

 
c. During the probationary teacher’s first school year, the mentor shall provide assistance in 

orientation to the district and school, lesson planning, goal setting, classroom management 
and other areas of identified need.  In addition, the mentor shall, in the first year of the 
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probationary teacher’s service, conduct two (2) visitations of the teacher’s classroom 
instruction and provide appropriate feedback. 

d. The Mentor shall, in the second year of the Probationary Teacher’s service, conduct one (1)
visitation of the teacher’s classroom instruction and provide appropriate feedback.

e. Compensation shall be provided in Schedule B.

K. Parent Teacher Conferences:  Building administration along with association leadership will
determine the best modes of conferencing, including phone conferences.
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ARTICLE V 
TEACHING CONDITIONS 

 

A. The parties recognize that good and adequate school facilities for both student and teacher are 
needed to insure the high quality of education.  It is also acknowledged that the organization of the 
school and the school day should be directed toward insuring that the energy of the teacher is 
primarily utilized to educate children. 

 
B. The Board, reflecting the sentiments of its citizens, has long recognized that pupil-teacher ratio is an 

important aspect of an effective educational program and has endeavored to keep class loads 
moderate.   

 
C. Class Size 

1. In all subject areas (Junior and Senior High), which are of the same instruction, and all grades 
(Elementary: including special classes), the comparative size of these classes shall not vary by 
five (5) or more pupils from the average.  Said average to be computed by dividing the number 
of students by the number of classes. Class sizes, K-2 will not exceed 26 (K-2 will not exceed 25 
starting 2025-26), 3-5 will not exceed 28, 6-12 will not exceed 31. (Exceptions may be made at 
the request of the teacher or in traditional large group instruction, where the Association has 
agreed to exceed these class sizes.) Overload Pay will be paid at a rate of 5 dollars per student, 
per hour, per day. After 3 weeks, the teacher will get paid for those students who are over the 
limit from the start of the class (quarter/semester/year). Payouts for overages will be made at 
the end of each Quarter.  
 

2. The Board recognizes the importance of reducing class size whenever possible, particularly in 
the elementary grades, and agrees to review class size problems brought to it by the 
administration, teachers or parents.  Teachers concerned with class sizes should first attempt to 
resolve the issue by working directly with the administration.  The Board agrees to review 
unresolved specific concerns of the Association or staff members by providing a place on its 
regular agenda as soon as practical following a request. 

 
3. If a teacher reasonably believes that the needs of the students are not being met because of 

class size, the teacher may request relief pursuant to the following procedure: 
a. The teacher, along with an Association representative, if the teacher so desires, shall 

attempt to resolve the matter with the building principal.  The principal shall consider 1) the 
size of the classroom, 2) the number of students in each class, 3) the number of classes 
being taught by the teacher, 4) the nature of the subject and skills taught and 5) availability 
of instructional support staff. 

 

b. Based upon these factors, the principal shall determine the legitimacy of the teacher’s 
concerns and possible alternatives to resolve the matter. 

 

c. In the event that the teacher is not satisfied with the principal's suggestion, he/she may 
request within five (5) days, a review of the dispute by the Superintendent or his designee.  
The Superintendent shall consider the factors specified in Step (a) to determine alternatives 
for resolving the matter.  The teacher may appear with an Association representative if 
he/she so desires. 
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d. If the teacher remains dissatisfied with the Superintendent's suggested alternatives within 
ten (10) days a committee consisting of 1) the building principal, 2) the Teacher, 3) a teacher 
designated by the Administration, 4) an administrator designated by the Association and 5) 
the Association president or his/her designee shall be convened.  The committee shall 
propose a resolution of the dispute. 

 
e. The Superintendent may accept or reject the committees proposed resolution.  He/she shall 

notify the teacher and committee of his/her determination within five (5) days. 
 
f. If the teacher is not satisfied with the Superintendent's determination, the teacher may seek 

recourse before the Board of Education.  An Association representative may assist the 
teacher.  The Board shall review this matter.   

 

D. The parties recognize that the presence of children in regular classrooms who have special physical, 
psychological, or emotional problems may interfere with the normal instructional program.  The 
parties, accordingly, will cooperate to remedy the situation including, but not limited to, transfer of 
classrooms, assignment to Special Education rooms, or other solutions suggested by qualified 
personnel. 
1. Teachers will be notified at least two (2) working days in advance of any meeting called for the 

purpose of discussing a student’s individual educational planning program, (including but not 
limited to IEP, IEPC, and TAT meetings) in which the student’s teacher(s) are required to attend 
either by request of the special education department or administration. 

 

E. The Board agrees to provide the following as basic to any approved course of study:  textbooks and 
teacher manuals or guides when available.  Library reference facilities, maps and globes, laboratory 
equipment, audio-visual equipment, art supplies, athletic equipment, current periodicals, standard 
tests and questionnaires and similar material also are recognized tools of the teaching profession 
and every effort will be made to provide these as deemed appropriate and within budgetary 
constraints as determined by the Board. 

 
F. The Board will provide meeting time throughout the year to hear recommendations of study 

committees concerning these matters. 
 
G. The Board agrees to make available in each school adequate computers. 
 
H. Under no conditions shall a teacher be required to drive a school bus as part of his regular 

assignment. 
 
I. The Board shall make available in each school, adequate restroom and lavatory facilities for 

employee use.   
 
J. Classroom telephones will be provided for teachers. 
 
K. Adequate off-street parking facilities shall be provided. 
 
L. Teachers shall not be required to work under unsafe or hazardous conditions, or to perform tasks, 

which endanger their health or safety.  Teachers shall report any unsafe or hazardous working 
conditions. 
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M. All teachers shall be given written notice of their tentative assignment for the forthcoming year by
May 15th.  In the event that changes in such schedules are proposed, all teachers affected shall be
notified promptly.  Only unavoidable changes in teacher’s assignment will be made after this
notification.

N. New teachers shall be employed in accordance with the Teacher Tenure Act/Revised School Code.

O. Teachers will have access to a color copier for appropriate copies needed for instruction.

P. Virtual Instruction
1. Guidelines will be established in a LOA regarding virtual instruction of M.A.P.S. students

choosing that option.

2. Teachers will not be required to teach in-person and virtual students at the same time, unless
mutually agreed upon by the Association and the Board.
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ARTICLE VI 
RETIREMENT POLICY 

 
A. Retirement of Teachers shall be in conformance with Federal and State laws. It is agreed that the 

Board's obligation for retirement contributions shall be defined by the Public School Employees 
Retirement System.   
 

B. Severance Payment – The Employer shall, provided that a bargaining unit member has notified the 
Board in writing by April 15th of his/her intention to leave the district, provide a severance payment 
to the employee who meets the criteria that follows.  In recognition of service to the district, 
severance payments shall be calculated using the table below: 

 

Accumulated Days  

Severance 
Rate 

Max for Level  

30 59 25 1475 

60 89 35 3115 

90 129 45 5805 

130 159 55 8745 

160 189 65 12285 

190 200 75 15000 

Unlimited 
For staff with 15 years of service 
with the District will be unlimited 75 

For staff with 15 years of service 
with the District will be unlimited 

 
1. The bargaining unit member shall be paid upon termination (except terminations for cause), 

retirement, or upon the bargaining unit member’s death to the estate, provided such bargaining 
unit member shall have been employed by the school district for not less than ten (10) years of 
continuous service.   
 

2. In no event shall the severance pay be paid to a teacher more than once.   
 

3. Administration has the right to waive the April 15th deadline in the event of extenuating 
circumstances. 

 
C. All employees electing retirement and meeting the eligibility requirements of Article VI, Paragraph 

B, will receive severance pay under the following conditions: 
1. Employees shall have the option to receive severance payment in cash at no additional cost to 

the employer.  All costs associated with compensation of this form will be assumed by the 
employee. 

 
2. The employer will make the total severance payment into the employee’s 403(b) account no 

later than June 30 of the retirement year.   
 

3. The employee will notify the District by June 1 of the retirement year to designate the company 
and the 403(b) plan into which the severance amount is to be deposited. 

 
4. The payments to employees by the District will constitute employer contributions under 403(b) 

of the Internal Revenue Code. 
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ARTICLE VII 
POSTINGS, VACANCIES, AND TRANSFERS 

 
A. Postings.  A posting shall be made for all permanent vacant positions within the bargaining unit.  

Positions to be posted are those created after transfers or by retirement, resignation, dismissal, 
death or the addition of course of study or classroom at a particular grade level. 

 
Vacant positions shall be posted for five (5) working days on the official bulletin Boards of the school 
district in the teachers' work room in each building with an additional copy delivered to the 
Association president or his designee. 

 
B. Vacancies.  Teachers interested in applying for posted positions shall notify the appropriate 

immediate supervisor in writing within the posting period.  Such application should include their 
interest, experience, and special training relative to the qualification of the position. 

 
The Board agrees to give due weight to the professional background and attainments of all 
applicants, the length of time each has been in the district, and other relevant factors.  However, the 
Board declares its support of a policy of filling vacancies, excluding vacancies in supervisory 
positions, from within its own teaching staff.  Therefore, when the professional backgrounds of 
applicants from within and outside the system are equal, preference shall be given to the employee.  
All candidates will be notified when the position has been filled. 

 
C. Temporary Vacancies.  If a position becomes vacant on or after the beginning of any school year, 

the District shall have the right to fill that position on a temporary basis with a temporary 
substitute(s) for a period not to exceed ninety (90) working days.  After 90 days, the assignment 
shall be posted in accordance with paragraph A of this Article unless mutually agreed to by the 
association. 
1. Long term substitutes will be paid on a tiered scale determined by the district. 
2. Long Term Substitutes will not have rights to join the bargaining unit. 
3. Long Term Substitutes will be not eligible for the benefit package as covered in Article XX. 

 
D. Voluntary Transfers.  Teachers may request a transfer to another building, subject area, or grade 

level for the ensuing school year beginning April 1 and all transfer requests shall expire on the last 
day of school.  In addition to the above, teachers may request a transfer into a non-classroom 
assignment or into special education.  The teacher will make such a request in writing to his 
supervisor, setting forth the reason for such transfer request, and outlining his qualifications for the 
position.  The immediate supervisor will discuss the request with the principal of the school to which 
the teacher desires transfer and the teacher will arrange for an interview with the receiving principal 
within ten (10) school days.  Upon recommendation of the receiving principal and the approval of 
the Board, the transfer may be consummated. 

 
The teacher will be notified in writing of the decision.  If the request for transfer is denied, the 
teacher may request and will receive reasons for the denial in writing. 
 

E. Involuntary Transfers.   
1. Both parties recognize that involuntary transfers are not desirable, but may be made to prevent 

undue disruption of the instructional program or to improve the instructional program.  The 
Board will not, in any case, assign or transfer a teacher without prior discussion with said 
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teacher. Such transfers or changes of assignment shall be on a voluntary basis whenever 
possible.  In making involuntary assignments in transfers, conveniences and wishes of the 
individual teacher will be taken into consideration to the extent that they do not conflict with 
the instructional requirements and best interest of the school system and its pupils.  However, 
should an involuntary transfer be necessary, the teacher will be given first consideration to his 
or her prior assignment, should it become available.  If any vacancy opens that the involuntarily 
transferred teacher is qualified to teach, according to state and federal regulations, that 
individual will also be given first consideration for the placement providing favorable prior 
evaluations have been documented.  Within ten (10) work days of a posted vacancy, the staff 
member who was involuntarily placed will notify their building administrator of their intent to 
accept or decline the vacancy.  Once the notice has been received by the administrator, the 
district will act accordingly.  

 
2. In the event the involuntary transferred teacher turns down reassignment to the original 

position, that teacher will no longer be considered as an involuntary transfer. 
 

3. Any teacher who is transferred to a supervisory or executive position, for a time period of one 
calendar year or less, shall continue to accrue seniority and will be granted the next step in pay.  
Said temporary administrator shall not be directly responsible for teacher evaluations, teacher 
discipline, or the hiring of instructional or support personnel, and shall, therefore, not be subject 
to the grievance procedure as outlined in Article XVII of this contract. 

 
4. Any teacher who will not accept an involuntary transfer may request in writing an unpaid leave 

of absence of up to one year.  In these cases only, teachers will not lose seniority rights or recall 
rights for the first available position for which they area certified and qualified.  If at time of 
recall no position is open/available, the teacher shall remain on the recall list for an additional 
school year.  
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ARTICLE VIII 
PAID LEAVES OF ABSENCE 

 
The Board shall provide fifteen (15) annual paid leave days per year for each member. Days not used 
during the school year will be added to accumulated leave. 

 
A. Annual Leave - Each school year absences will be deducted from the 15 annual leave days first 

regardless of the reason for the absence.   
1. The 15 annual leave days each year provided by the Board may be used at the discretion of the 

teacher within the following guidelines. 
a. A teacher planning to use an annual leave day shall notify his/her supervisor and sign up for 

a substitute using Red Rover (or district approved system) at least one (1) day in advance, 
except in cases of emergency or sickness. 
 

b. No more than 3 annual leave days shall be used in succession without reason.  
 

c. It is understood annual leave shall not be granted for the first or last day of the school year.  
 

d. Annual Leave days are not intended to be used to extend or lengthen scheduled breaks. 
Exceptions may be made by administration for extenuating circumstances.  It is understood 
that absences prior to or extending a break may require a doctor note. 

 
e. Staff may elect to participate in a lottery which would allow them to potentially extend 

existing breaks.  The procedure for the lottery shall be as follows:  
i. For the 2024-2025 school year:  Employees may exercise the option to use personal days 

immediately before/after Thanksgiving Break; before/after Christmas break, before/after 
Mid-Winter Break, before/after Spring Break, and before/after Memorial Day weekend, 
as determined by a random drawing. No more than two (2) annual leave days may be 
used in a school year to extend an existing break. 
 
To be eligible for the random drawing, an employee must submit a request to Central 
Office by the first Friday in September (September 6).  This drawing shall be conducted 
by the Superintendent or his/her designee and the Association President or his/her 
designee by the second Friday in September (September 13).  No more than five (5) 
employees district-wide may use annual leave to extend an existing break. If an 
employee withdraws their request for an eligible annual leave after the lottery is 
conducted, the next person on the drawing list will be contacted. 
 

ii. For the 2025-2026 school year and all years following:  Employees may exercise the 
option to use personal days immediately before/after Labor Day, before/after 
Thanksgiving Break; before/after Christmas break, before/after Mid-Winter Break, 
before/after Spring Break, and before/after Memorial Day weekend, as determined by a 
random drawing.  No more than two (2) annual days may be used in a school year to 
extend an existing break.  
 
To be eligible for the random drawing, an employee must submit a request to Central 
Office by the second Friday after Spring Break. This drawing shall be conducted by the 
Superintendent or his/her designee and the Association President or his/her designee by 
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the first Friday in May.  No more than five (5) employees district-wide may use annual 
leave to extend an existing break.  If an employee withdraws their request for an eligible 
annual leave after the lottery is conducted, the next person on the drawing list will be 
contacted.  
 

f. No annual leave days shall be used either individually or collectively for the purpose of 
withholding services. 

 
g. Members who have a minimum of 8 annual leave days remaining at the end of the school 

year may elect to sell up to 50% of the remaining days back to the district. Days will be 
reimbursed at a rate of 50 dollars per day. Members will notify the district by June 1st of 
their intent. The district will reimburse members before June 30th.   

 
B. Accumulated Leave- If a teacher exhausts all 15 annual leave days; accumulated leave days may be 

used as described below. District provided leave days for non-immunized illness, funerals, jury-duty 
and association leave will not be deducted from the members accumulate or annual leave. 
 
1. Personal Sick Leave:  A teacher may use leave days for absence from duty for mental or physical 

disabilities that prohibit the teacher from effectively meeting his/her job responsibilities.  
Pregnancies shall be treated as any other disability.  The Board may require written medical 
evidence for verification of any of the above. 

 
2. Family Care:   A teacher may use accumulated leave days as needed for care of the teacher’s 

sick children, spouse or parents, grandparents, mother-in-law, or father-in-law. In addition, this 
provision shall also be applicable to any blood relative who resides in the teacher’s home.  The 
Board may require medical evidence for verification of the need for this leave.  The district may 
grant a father a maximum of five days of accumulated leave immediately following the birth of a 
child. 

 
C. Workers Compensation:  The Board will subsidize the difference between the compensation benefit 

and the employee's regular pay up to fifteen (15) full-time days, after which he may continue to 
receive the difference by using any unused sick time. 

 

D. Non-immunized Illness:  A teacher absent from work because of chicken pox shall suffer no 
diminution of compensation and shall not be charged with sick leave. 

 
E. Funerals:  A teacher will be allowed a maximum of five (5) days for funerals of the following 

immediate family members:  spouse, child, father, mother, sister, brother, grandparent, 
grandchildren, father-in-law, mother-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-
law.  
1. A teacher will be allowed a maximum of three (3) days for funerals of the following relatives: 

aunts, uncles, nieces and nephews.   
 

2. Provided, that where extenuating circumstances exist (e.g. distant travel) the teacher may 
request from the Superintendent or the designee up to an additional two (2) days (for a total of 
no more than five (5) days) for attendance at the funerals of these relatives. 
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F. Jury Duty:  A teacher receiving notification of jury duty or who is subpoenaed as a witness shall 
immediately notify his immediate supervisor.  The supervisor may seek relief from duty if in his 
judgment the absence of the teacher would be disruptive to the instructional program.  A teacher 
on jury duty or a teacher who has been subpoenaed as a witness shall receive the difference 
between remuneration for that duty and his regular salary. 
 

G. Association Leave:  At the beginning of each school year the Association will be credited with 
twenty (20) days to be used by the teachers who are officers or agents of the Association.  The 
Association will pay the standard substitute wage for usage beyond nine (9) days.  Members will 
request the sub as soon as possible to ensure coverage. 

 
H. Termination of Employment:  If a teacher terminates employment during a school year, the leave 

days shall be prorated to his time of employment.  Any overpayment shall be deducted from the 
final paycheck. 
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ARTICLE IX 
UNPAID LEAVES OF ABSENCE 

 
A. General Provisions 

1. A leave may be granted by the Board, at its discretion, if a suitable replacement can be found. 
 
2. Applicants returning from leave will be returned to a position for which they are qualified and 

certified, understanding the district reserves the right of placement. 
 

3. Unless expressly amended by other provisions of this contract, teachers returning from leave 
shall not receive experience credit for salary purposes for the time encompassed by the leave. 

 
4. Whenever practical, leaves of absence will be made to coincide with the school year. 

 
5. A teacher returning from leave of absence shall inform the Superintendent or his designee in 

writing of the date of his intended return to work.  Said notification shall be no later than ninety 
(90) days prior to the date of his return.  If a teacher fails to return to work after being assigned 
a position, he shall be considered resigned and forfeit all rights to employment under this 
Agreement.  The teacher may be required to submit a written waiver of employment as a 
condition for consideration of an unpaid leave of absence. 

 
6. No benefits will accrue to a teacher during an unpaid absence except as otherwise stated 

herein.  Upon return from leave, the teacher’s unused sick leave benefits, and salary increments 
which had been accumulated at the time the leave commenced will be restored to him. 

 
B. Child Care Leave:  An employee may request an unpaid child-care leave of up to one (1) year for 

care of a newborn or newly adopted child when the employee is otherwise able to perform his or 
her teaching duties.  When child-care leave is granted an acceptable return date will be indicated. 

 
C. Maternity Leave:  A maternity leave of absence without pay of up to one (1) year may be granted to 

a teacher upon request and such leave shall commence as recommended in writing by the teacher’s 
physician.  When maternity leave is granted, an acceptable return date will be indicated. 

 
D. Personal Illness:  Upon request from an employee, leave may be granted for personal illness upon 

recommendation from an employee's physician.  The Board may ask for a physical or mental exam 
from a Board-appointed physician. 

 
E. Short-Term Unpaid Leave:  Short Term Unpaid Leave may be granted to an employee in special 

circumstances but not generally for vacation purposes. 
1. An employee may be granted no more than 5 days per year for unpaid leave. 

 
2. Short-Term Unpaid leave will not affect an employee’s sick leave or annual leave days. 

 
3. Annual Leave must be used prior to or in conjunction with unpaid leave.  Unpaid leave will not 

be granted unless all Annual Leave days have been used or are used in conjunction with the 
Unpaid Leave. 
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4. Short-Term Unpaid leave does not accumulate or carry over to succeeding years. 
 

5. Employees must apply for unpaid leave 20 calendar days prior to the first day of leave.  Under 
extenuating circumstances, the 20-day requirement may be waived by the district. 

 
6. No more than two teachers per building may use unpaid leave during the same time period. 

 
F. Sabbatical Leave: 

1. Teachers who have been employed for seven (7) consecutive years may be granted a sabbatical 
leave for professional improvement for up to one (1) year at any one time. It is agreed that 
professional improvement includes, but is not limited to: attending a college, university or other 
educational institution, travel which will improve the teacher’s ability to teach and other 
activities that would add valuable resource experience. 
 

2. Provided there are enough people who qualify for sabbatical leaves and apply for such leaves, 
the Board may grant two (2) such leaves per year amongst the teachers so applying. 

 
3. Requests for sabbatical leave must be submitted in writing to the Board on or before March 31 

preceding the school year in which the leave will be taken provided, however, that the said 
Board shall not be held liable for death or injuries sustained by any teacher while on sabbatical 
leave. 

 
4. Any teacher granted sabbatical leave by the Board shall notify the Superintendent, in writing, no 

later than April 15 of the year in which the leave was taken, stating his/her intent to return, 
request additional leave or terminate employment. 

 
5. Replacement teachers will be hired on a one-year teaching contract. 

 
6. Teachers returning from sabbatical leave are guaranteed a teaching position in the district.  
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ARTICLE X 
REDUCTION IN FORCE 

 
A. In the event it becomes necessary to reduce the teachers due to program elimination or reduction 

to reduce the number of teachers in a given subject area, field or program, or to eliminate or 
consolidate positions, the Board shall follow the procedure listed below: 
 
Both parties recognize that even with the need for staff reduction it is desirable to maintain a well-
balanced instructional program.  Staff reduction shall take place on the following: 
1. Layoffs will begin with staff in the Needs Improvement category.  Teachers in this category with 

the least number of years of continuous teaching experience in the Montague Area Public 
Schools will be laid off first, provided there are fully qualified, fully certified teachers to replace 
and perform all the needed duties of the laid off teachers.  

 
2. If necessary, layoffs will continue with staff in the Developing category. Teachers in this category 

with the least number of years of continuous teaching experience in the Montague Area Public 
Schools will be laid off first, provided there are fully qualified, fully certified teachers to replace 
and perform all the needed duties of the laid off teachers.  

 
3. If necessary, layoffs will continue with staff in the Effective category. Teachers in this category 

with the least number of years of continuous teaching experience in the Montague Area Public 
Schools will be laid off first, provided there are fully qualified, fully certified teachers to replace 
and perform all the needed duties of the laid off teachers.  
 
 If further reduction is necessary, then tenure non-teaching professionals with the least number 
of years of continuous teaching experience in the Montague Area Public Schools will be laid off 
first, provided there are fully qualified, fully certified non-teaching professionals to replace and 
perform all the needed duties of the laid off non-teaching professionals. 

 
B. "Certified" shall be defined as the requirement to hold all certificates and endorsements required by 

law and/or Michigan Department of education administrative regulations to serve in the position 
assigned. Failure to hold any such certificates or endorsements shall be cause of termination. 
Further it is the teacher's responsibility to file such certificates and endorsements with the school 
district. The certification status of a teacher on file with the school district shall be considered 
conclusive for all purposes under this contract. 
1. The teacher shall provide written notice to the school district of any change to his/her certificate 

of endorsements after the original filing of same with the school district. This shall include notice 
of any additional endorsements, certificates, renewals, approvals, as well as expirations, 
revocations and any limitations thereon. The teacher shall further notify the school district, in 
writing, in the event that he/she petitions the State Board of Education for nullification or 
limitation of his/her certificate, one or more endorsements thereon or a grade level certification 
appearing on the certificate. 

 
2. Provided, that failure to hold proper certification or endorsements shall not be cause for 

termination under this Article in the event that the teacher has been administratively placed in 
an assignment for which he/she does not possess the requisite certification and/or 
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endorsement. It is understood that these types of assignments are to be minimized and are 
further conditioned upon proper approval by the Michigan Department of Education. 

 
C. "Qualified" shall be based on one or more of the following criteria where applicable: 

1. A major in the particular subject to be taught. 
2. A minor in the particular subject to be taught. 
3. At least fifteen (15) semester hours (or equivalent term hours) in the particular subject to be taught. 

4. Prior successful teaching experience in Montague Area Public Schools within the last three (3) 
years in the particular subject to be taught. 

 
D. Seniority shall be computed beginning with the date of hire which is defined by the date and time of 

signing initial paperwork with Central Office and shall be defined to mean the amount of time 
continuously employed as a member of the bargaining unit. Time spent on leave of absence or on a 
lay-off shall not be construed as a break in continuous service and seniority shall continue to accrue. 
No person other than a member of the bargaining unit shall possess, retain, or accrue seniority 
within the bargaining unit. 
 

E. In the event of layoff, the Board will institute a recall procedure which will be in reverse order of 
layoff, as long as the teacher is qualified and certified for the position available. Employees involved 
by the recall shall be notified as soon as the position is available. A copy of the letter will also be 
sent to the Association president. 
1. A teacher who was full-time prior to layoff shall have the right to accept or reject a position that 

is less than full-time without loss of the right of recall to the first full-time position for which the 
teacher is certified. No teacher shall be terminated, lose recall rights or seniority if the teacher 
at the time of recall is under contract with another employer during that school year. However, 
if the employee is eligible to return in the ensuing year and fails to do so, they shall be 
considered resigned. The teacher must at all times keep the Board informed in writing of their 
current contact information. 

 
F. No new teachers shall be employed by the Board to fill specific positions for which there are 

certified and qualified teachers of the District who are laid off or have less than a full-time 
assignment. 

 
G. Seniority rights shall be lost by the teacher if the teacher does not notify the Superintendent within 

fifteen (15) calendar days after receipt of notification that he will return from layoff. Teachers who 
accepted recall and fail to return to work on the appointed date shall be considered resigned and 
shall forfeit all employment rights under this contract. 

 
H. Any layoff pursuant to this agreement shall automatically terminate the individual's employment 

contract.  All or a portion of benefits under this master agreement shall be reinstated upon a return 
to employment. 

 
I. The Board shall give no less than thirty (30) calendar days’ notice to the non-teaching professionals 

being laid off. 
 
J. It is intended that this article takes precedent over and governs the individual teaching contract; and 

that the individual teaching contract is expressly conditioned by this article. 
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K. Teachers who have not been recalled within two years of layoff shall be removed from the years of 
service list. 

 
 

 
 
 
 
 
 
 

ARTICLE XI  
CERTIFICATION 

 
A. "Certified" shall be defined, as the requirement to hold all certificates and endorsements required 

by law and/or Michigan Department of education administrative regulations to serve in the position 
assigned.  Failure to hold any such certificates or endorsements shall be cause of termination.  
Further it is the teacher’s responsibility to file such certificates and endorsements with the school 
district.  The certification status of a teacher on file with the school district shall be considered 
conclusive for all purposes under this contract. 
1. The teacher shall provide written notice to the school district of any change to his/her certificate 

of endorsements after the original filing of same with the school district.  This shall include 
notice of any additional endorsements, certificates, renewals, approvals, as well as expirations, 
revocations and any limitations thereon.  The teacher shall further notify the school district, in 
writing, in the event that he/she petitions the State Board of Education for nullification or 
limitation of his/her certificate, one or more endorsements thereon or a grade level certification 
appearing on the certificate. 
 

2. Provided, that failure to hold proper certification or endorsements shall not be cause for 
termination under this Article in the event that the teacher has been administratively placed in 
an assignment for which he/she does not possess the requisite certification and/or 
endorsement.  It is understood that these types of assignments are to be minimized and are 
further conditioned upon proper approval by the Michigan Department of Education. 

 
B. “Highly Qualified" shall be defined by the State of Michigan where applicable. 
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ARTICLE XII  
CALCULATION OF YEARS OF SERVICE AND SENIORITY 

 
A. Years of service shall be computed beginning with the first date of work and shall be defined to 

mean the amount of time continuously employed as a member of the bargaining unit.  Time spent 
on leave of absence or on a lay-off shall not be construed as a break in continuous service and years 
of service shall continue to accrue.  No person, other than a member of the bargaining unit, shall 
possess, retain, or accrue years of service within the bargaining unit. 
1. The district shall prepare and present to the Association a current years of service list of all 

teachers by the end of October each year.   
 
B. Seniority shall be computed beginning with the bargaining unit employee's date of hire which is 

defined by the date and time of signing initial paperwork with Central Office and shall be defined to 
mean the length of unbroken service within the bargaining unit. All bargaining unit employees shall 
be ranked on the list in the order of their date of hire. 
1. No later than thirty (30) days following the ratification of this agreement, and by every 

September 30 thereafter, the employer shall prepare a seniority list. 
 
2. The seniority list shall be made available to each bargaining unit employee by October 1 of each 

school year. Challenges or revisions to the list must be filed by November 1 of that same year; 
Otherwise, the seniority list will be considered final for that school year. Should there be 
disagreement by November 1 of the school year, the Board and Association shall refer to the 
grievance procedure for determination of the final seniority list. 

 
3. All seniority is lost when employment is severed by resignation, retirement, discharge for cause, 

or transfer to a non-bargaining unit position for more than one (1) year; However, until recall 
rights expire or are otherwise terminated by the employee, seniority shall continue to accrue if 
severance of employment is due to layoff. 

 
4. Seniority shall continue to accumulate when bargaining unit employees are on approved unpaid 

leaves of absence of one (1) year or less, or for the full duration of a leave of absence due to 
Military Duty leave. 

 
5. The Board shall use the seniority list from the previous school year (inclusive of any new hires 

that year), to determine any layoffs or recalls prior to October 1 of each school year as 
prescribed in Article X. 
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ARTICLE XIII 
ACADEMIC FREEDOM 

 

A. It is recognized that knowledge can best be transmitted in an atmosphere which is free from 
censorship and artificial restraints, upon free inquiry and learning, and in which academic freedom 
for teacher and student is encouraged. 

 

B. Academic freedom shall be guaranteed to teachers, and no special limitations except as stipulated in 
Article III shall be placed upon study, or investigation, or presenting and interpreting facts and ideas 
concerning man, human society, and the physical and biological world and other branches of 
learning, subject only to accepted standards 

 
 
 
 
 
 

ARTICLE XIV  
TEACHER EVALUATION  

 
A. Beginning with the 2024-25 school year the negotiated performance evaluation system shall include 

a rigorous, transparent, and fair performance evaluation system that includes: 
1. specific performance goals identified by the teacher to improve their effectiveness in the 

upcoming school year. 
 

2. an evaluation of the teacher's job performance with timely and constructive feedback. 
 

3. clear approaches to measuring student growth with relevant data on student growth. 
 

4. multiple rating categories that take into account student growth and assessment data or 
student learning objective metrics that have been negotiated with the Association. 

 
5. the use of student growth and assessment data or student learning objective metrics as 20% of 

the year-end evaluation determination. 
a. The student growth and assessment data or student learning objectives shall consist of 

measurable, long-term academic goals set for all students that utilize available data as 
determined annually by the grade-level/department level teachers and are subject to 
approval by building administration. 

 
b. The teacher shall be allowed to eliminate data attributable to students who have excessive 

absences, are partial year transfers into/out of the teacher's classroom, or who have other 
anomalous circumstances that warrant eliminating that data. The teacher will provide 
growth data to administration both with and without these students. 

 
c. That data used in this section must be attributable to the actual teaching responsibilities of 

the individual teacher. 
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6. a negotiated year-end evaluation form that utilizes other objective criteria for 80% of the year-
end evaluation determination. 

 
B. Process: The negotiated Performance Evaluation system, "Post-Observation Feedback Form", "Year-

End Evaluation Reporting Form", and "Individual Development Plan (IDP) Form" are attached and 
included in this Agreement in Appendix B. 
1. Classroom observations that are intended to assist in the year-end performance evaluation for 

teachers will be conducted as follows: 
a. The teacher shall be notified no later than September 30 of each year who the administrator 

will be that conducts their year-end evaluation. If no notification is provided by September 
30 of each year, that teacher shall not be formally evaluated and will receive the prior year's 
effectiveness rating. 
 

b. The classroom observations used in the year-end evaluation must include a review of the 
teacher's lesson plan for the day of the observation and the state curriculum standard being 
used in the lesson. 

 
c. The observation shall include a review of pupil engagement in the lesson that is observed. 

 
d. In order to ensure 1.b and 1.c above, the observation shall be no less than fifteen (15) 

minutes. 
 

e. There shall be at least one (1) planned/scheduled evaluation. There shall be notice of each 
planned/scheduled observation date given to the teacher at least two (2) school days prior 
to the observation. Upon such notice, the teacher will provide information relative to 1.b 
and 1.c before the classroom observation occurs. 

 
f. Feedback will be provided by the administrator conducting the evaluation no later than ten 

(10) school days after the observation occurred. 
 

g. There shall be at least one (1) classroom observation of a teacher each semester. Teacher 
evaluations will be conducted at least 30 days apart. The first observation shall occur no 
later than December 15 of each school year. 
 

2. Beginning July 1, 2024, the annual performance evaluation system will assign a year-end rating 
of "effective", "developing" or "needing support". 
a. The year-end evaluation determination and form shall be delivered at a meeting with the 

observing administrator and the teacher no later than May 30 of each year. In the event 
there is no year-end evaluation as described above, the teacher shall be deemed "effective" 
per the year-end evaluation determination. 
 

3. Teachers who work less than 60 days in any school year, or who have their evaluation results 
vacated through the grievance procedure, or are otherwise not evaluated due to extenuating 
circumstances the district deems applicable for exempting a teacher from the annual evaluation 
process as agreed upon by the Association, shall not be provided an evaluation for that year. 
Said teachers shall receive the same rating they received in the prior year for the current year if 
it was conducted by the district. 
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4. If a tenured teacher has been rated "highly effective" or "effective" for three (3) consecutive 
year-end evaluations, they shall be evaluated every third year thereafter. If the subsequent 
year-end rating is not "effective" on an evaluation following the third year, the teacher shall be 
evaluated annually until receiving an "effective" rating for an additional three (3) consecutive 
years. 

 
5. In addition to the above procedures (Sections B. 1-4), teachers who are evaluated with an IDP 

(received a "minimally effective", "ineffective" prior to July 1, 2024, or "needing support", or 
"developing" rating thereafter, and/or 1st year teachers) shall be provided the following: 
a. Specific performance goals that will be used to assist in improving effectiveness for the next 

school year developed collaboratively with the teacher. 
 

b. Training to be provided by the district to assist the teacher in meeting the goals of the IDP. 
 

c. A mid-year progress report, supported with at least two (2) classroom observations 
conducted consistent with Section B.1 above and completed no later than February 1, that is 
used as a supplemental tool to gauge a teacher's improvement from the preceding school 
year and to assist in any needed additional improvement that is aligned with the existing 
IDP. 

 
d. A Mentor teacher that is informed of the conditions and requirements of the IDP in order to 

assist the mentee in the described performance goals of the IDP. 
 

6. Any non-compliance with the evaluation process as described above shall be subject to the 
grievance process. 

 
7. All teachers shall have the right to submit a rebuttal to their evaluation which will be included in 

their personnel file and attached to the year-end evaluation. 
 
C. Rights of Tenured Teachers: 

1. A tenured teacher who is rated as "needing support" shall have the following due process rights 
to challenge said rating: 
a. The teacher may request a review meeting of the evaluation and the rating to the district's 

superintendent. Such request must be made in writing within 30 calendar days after the 
teacher is informed of the rating and a meeting with the superintendent shall be held no 
later than 10 school days after receipt of the request for review. A written response to the 
review meeting with any modifications of the year-end performance rating shall be provided 
to the teacher within thirty (30) calendar days after the meeting. 
 

b. If the written response does not resolve the matter, the teacher or the Association may 
request mediation though the Michigan Employment Relations Commission and provide a 
copy of that request to the administration. 
i. The request must be submitted in writing with thirty (30) calendar days after the 

teacher receives the written response from the superintendent. 
 

ii. Within fifteen (15) calendar days of receipt of the request for mediation, the district 
shall provide a written response to the teacher and the association confirming the 
mediation will be scheduled as appropriate. 
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2. A tenured teacher who receives two (2) consecutive ratings of “needing support” may use the 

grievance procedure as outlined in Article XIX. 
 
D. Training on evaluation system, tools, and reporting forms: 

1. Within the first 30 school days of each school year, the district shall provide, during 
contractually scheduled Professional Development time, training to all teachers on the 
evaluation system, reporting forms and other important components of the year-end evaluation 
process and how each reporting form is used during the process. Unless there are changes to 
the evaluation system, tools, or reporting forms this training would only be required of new staff 
to the district each year. 

 
2. Each administrator who is assigned to evaluate teachers shall have demonstrated expertise in 

the systems and tools used by the district which shall include a "rater reliability" training as 
required by current state statue. 
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ARTICLE XV 
PROFESSIONAL BEHAVIOR 

 
A. No teacher shall be disciplined for reasons that are not arbitrary or capricious. The term "discipline" 

as used in this Agreement includes warnings; reprimands; suspensions with or without pay; 
reductions in rank or compensation; discharges; nonrenewal of probationary bargaining unit 
members, including bargaining unit members deemed to be in a period of probation under the 
Michigan Teachers' Tenure Act; or other actions of disciplinary nature. 
 
For discipline that involves the discharge or demotion of a tenured teacher or the non-renewal of a 
probationary teacher, the mandates, standards and procedures of the Michigan Teachers' Tenure 
Act shall apply. This paragraph does not limit any rights attributable to the failure to properly 
comply with the annual evaluation requirements and provisions of this Agreement that are not 
governed by the Michigan Teachers' Tenure Act. 
 
A program of progressive discipline shall be followed. The following progression of discipline for 
each unrelated issue shall be followed prior to the imposition of any other economic discipline on 
any employee of the bargaining unit: 

1. Oral warning, then 
2. Written warning, then 
3. Oral reprimand, then 
4. Written reprimand, then 
5. One-day suspension without pay, then 
6. Three days suspension without pay, then 
7. Further suspensions without pay, then 
8. Discharge 

 
All parties recognize that the severity of an offense may justify the acceleration of the above 
progression of discipline.  No suspension shall adversely affect any other rights or benefits under 
this Agreement.  Discipline that is four (4) years or older can be expunged from the personnel file by 
request of the teacher as limited by any existing laws. 

 
B. Bargaining unit members have the right to review their personnel file in the presence of the HR 

coordinator following Board Policy 8320. 
 
C. Bargaining unit members, who are covered under the Teacher Tenure Act, shall not be reprimanded, 

disciplined, discharged, or reduced in rank or compensation for any reason that is arbitrary or 
capricious. 

 
Arbitrary or Capricious- This standard signifies that a disciplinary decision must be supported by 
results of a disciplinary investigation and that any resulting disciplinary action must result from a 
deliberate, principled, reasonable process supported by the evidence. 
 
Any corrective action taken by an administrator toward a bargaining unit member shall be done in 
private to the extent possible.  The bargaining unit member that is corrected has the right to 
association representation. All provisions related to discipline and correction shall be determined by 
the Board’s adopted policy in accordance with PA 100 and 101. 
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ARTICLE XVI 
PROFESSIONAL IMPROVEMENT 

A. At the request of the Association, or on the Board's initiative, arrangements may be made for
courses, workshops, conferences and programs designed to improve the quality of instruction.

B. Any bargaining unit member enrolled in courses related to their current instructional assignment, or
to future potential assignments, shall be reimbursed for tuition paid for graduate level courses taken
provided the member has completed one (1) full year of teaching in MAPS with at least an effective
evaluation; and:
1. Agrees to remain a teacher in MAPS for a period of not less than two (2) years following

completion of the coursework.  Should the teacher fail for any reason to remain in MAPS for two
(2) full years, the teacher will be required to reimburse the district for all such expenses.

2. A bargaining unit member will be reimbursed at a rate not to exceed $750 per year for credits
earned towards their professional certificate (up to 18 hours).

3. A bargaining unit member who no longer holds a provisional certificate will be reimbursed at a
rate not to exceed $1000 per year for credits earned.

4. Teachers can also be reimbursed for textbooks that are required for the course(s), however,
total reimbursement will not exceed the above limits.

5. Administrative approval must be obtained in advance and payment will be made upon proof of
upon proof of successful completion of such courses and receipts for eligible expenses.  The
Board will not duplicate monies received in grants or from income tax credit.

C. Teachers shall be encouraged to learn from each other through consultations, conferences,
sectional conference, educational conferences, and school visitations and planned observations
within our district and others.

D. The Board will continue to encourage teachers to attend selected conferences that are an integral
part of their in-service training.  This will be subject to budgetary limitations.  A teacher with at least
a minimum of three (3) years teaching in Montague may be selected, by a department, to attend a
national level conference once every five (5) years, with all expenses paid by the Board.  If two (2)
from each department wish to attend, the Board will pay one-half the expenses of each.  Meetings
related primarily to salary or MEA leadership problems will not be reimbursed by the Board.
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ARTICLE XVII 
CONTINUITY OF OPERATIONS 

 
A. Both parties recognize the desirability of continuous and uninterrupted operation of the 

instructional program during the normal school year and the avoidance of disputes which threaten 
to interfere with such operations.  A comprehensive Grievance Procedure removes the basic cause 
of work interruptions.  Therefore, the Association agrees that it will not, during the period of the 
Agreement, directly or indirectly, engage in, or assist in any strike which is illegal or the result of a 
dispute over any issue subject to the grievance procedure. 

 
B. The Board agrees that it will not, during the period of the Agreement, directly or indirectly, engage 

in or assist in any unfair labor practice as defined by Section 10 of the Public Employment Relations 
Act. 

 
C. Nothing in this Article shall require the Board to keep schools open in the event of severe inclement 

weather or when otherwise prevented by an act of God or a labor dispute with employees outside 
of the bargaining unit and nothing shall require teachers to report for work in such circumstances. 
1. On days when school is not operating at full capacity due to acts of God, teachers prevented 

from attendance due to the acts of God shall not lose any days from their paid leave days as 
described in Section A of Article IX. No remote instruction will be required unless agreed upon 
by the association and board and in the event that total instruction days, per MDE/legislative 
requirements, are in jeopardy. 

 
2. If days need to be made up in order to receive full state financial support, all days will be added 

to the end of the year, unless mutually agreed to by the Board and Association.  If an individual 
building is required to add minutes, they will be added to the end of the year unless mutually 
agreed to by the Association and the administration.   
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ARTICLE XVIII 
TEACHER PROTECTION 

A. Conduct of students is determined by Board Policy, and in enforcing these rules and policies, the
Administration and Board will support efforts of the Faculty.  While the administration bears the
primary responsibility for setting the overall student environment in each building, both parties
recognize that each teacher is also responsible for discipline in the classroom and other school
related environments.

B. Any case of assault upon a teacher shall be promptly reported to the Administration.  The teacher
shall provide a written report of such incidents immediately following the event.  Subject to the
limits of the legal liability insurance provided by the Board, the Board will provide legal counsel to
advise the teacher of his/her rights and obligations, with respect to such assault, and will render all
reasonable assistance to the teacher in connection with handling the incident by law enforcement
and judicial authorities in all cases where teachers have acted within the scope of their professional
duties and responsibilities.  Time lost in such instances will not be charged against the teacher.

C. A student/person who makes any type of assault on a teacher shall be removed from the classroom
and will not be returned to that classroom without consultation with the teacher.
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ARTICLE XIX 
GRIEVANCE PROCEDURE 

The Grievance form is attached as Appendix A. 

A. Both parties recognize that it is desirable to solve disputes in an amicable manner without recourse
to the formal Grievance Procedure whenever possible.  If an individual teacher or the Association
has a complaint to discuss with the Supervisor, they will first meet with that Supervisor to discuss
the complaint before resorting to the Grievance Procedure.

B. A claim by a teacher or the Association that there has been a violation, misinterpretation or
misapplication of any provision of this Agreement or Board Policy referenced in this agreement shall
be processed as a grievance as hereinafter provided.  Any action that might constitute an unfair
labor practice is subject to the formal Grievance Procedure until such time as either the teacher or
the Association files an unfair labor practice charge with MERC.

C. The time limits provided in this Article shall be strictly observed.  Failure of the grievant or the
Association to move the grievance to the next step in a timely fashion shall indicate the grievance
has been satisfied and/or waived.  Time constraints may be extended by written agreement of the
parties.  For the purposes of this Article, unless otherwise indicated, "days" shall be days when the
administration offices are open.  Day 1 shall commence at 12:01 a.m. of the day immediately
following the action initiating time constraints and shall conclude at the next midnight.  Subsequent
days shall be computed in like manner.

D. If a teacher or the Association does not file a grievance in writing with the principal or other
designated Board representative within twenty-five (25) days after the occurrence giving rise to the
grievance, then the grievance shall be considered waived.

E. The following matters shall not be the basis of any grievance filed under the procedure outlined in
this Article.
1. The termination of services of, or failure to re-employ any probationary teacher.
2. The placing of a non-tenure teacher on an additional period of probation.
3. Any claim or complaint for which there is another required procedure or forum established by

law or by regulation having the force of law.

F. The sole remedy available to any teacher for any alleged breach of this Agreement or any alleged
violation of his rights hereunder, will be pursuant to the Grievance Procedure; provided, however,
that nothing contained herein when the grievance has not been waived or adjusted will deprive any
teacher of any legal right which he presently has, provided that if a teacher elects to pursue any
legal or statutory remedy, such election will bar any further provision of this Article.

G. Any teacher at any time may present grievances in accordance with this Grievance Procedure to
seek adjustment.  Upon the teacher filing a written acceptance of any determination at any level,
any Grievance Procedure shall be halted and the grievance shall be deemed to be fully resolved.  An
Association representative shall be given opportunity to be present at the settlement of any such
grievances.
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H. It shall be the general practice of all parties to process grievances during times which do not
interfere with assigned duties.  In the event proceedings are held during regular working hours,
teachers directly participating in such proceedings shall be released from assigned duties without
loss of salary.

Grievance Procedure 

STEP I: 
A. All grievances shall be in writing and shall be processed as indicated by the Chart of Organization

and Responsibility.  All grievances shall plainly and fully state the nature of the grievance, the
particulars thereof, the Article and section of the Agreement allegedly violated and the remedy
requested, and shall be signed by the grieving teacher and the Association.

B. Within five (5) days of receipt of the grievance, the principal or supervisor shall meet with the
Association and/or grievant at the request of either party in an effort to resolve the grievance.  The
principal or supervisor shall indicate his disposition of the grievance in writing within three (3) days
of such meeting, or eight (8) days of receipt and shall furnish a copy thereof to the Association.

STEP II: 
A. If the grievant or Association is not satisfied with the disposition of the grievance, or if no disposition

has been made within three (3) days of such meeting or eight (8) days from the date of filing,
(whichever shall be later), the grievance shall be transmitted to the Superintendent within five (5)
days.  Within five (5) days, the Superintendent or his designee shall meet with the Association
and/or the grievant at the request of either party and shall indicate his disposition of the grievance
in writing within three (3) days of such meeting or eight (8) days of the receipt and shall furnish a
copy thereof to the Association.

STEP III: 
A. If the Association or the grievant is not satisfied with the disposition of the grievance by the

Superintendent or his designee, or if no disposition has been made within three (3) days of such
meeting (or sixteen (16) days from the date of filing, whichever shall be later), the grievance shall be
transmitted to the Board via the Superintendent within five (5) days.

B. Upon proper notification by the grievant or the Association, the Board no later than its next regular
meeting or within three (3) weeks after said notification may hold a hearing on the grievance,
review such grievance or give such consideration as it shall deem appropriate.  Disposition of the
grievance in writing by the Board shall be made no later than seven (7) days thereafter.  A copy of
such disposition shall be furnished to the grievant and the Association.

C. (OPTIONAL STEP) The Board may designate a committee which shall hold a hearing on the grievance
within eleven (11) days of the receipt of the grievance.  Such committee will give a written
disposition within six (6) days of the hearing to the Association and the Board.

D. Subsequent to the disposition, the Board at its next regular meeting may hold a hearing on the
grievance, review such grievance or give such consideration as it shall deem appropriate.
1. Failure of the Board to take action on the Board Committee's finding shall constitute acceptance

of the committee's finding.



36 

 

2. If the grievant or the Association is dissatisfied with the Board action on the committee's 
finding, they shall within six (6) days indicate same to the Board as specified in Step III (A) above. 

 
3. If a Board hearing is required, it shall be held at a mutually agreeable time but not later than 

two weeks after the Board disposition in Step III (D).  The Board shall make its final 
determination no later than seven (7) days after the hearing, a copy of which shall be furnished 
to the grievant and the Association. 

 
If the Association is not satisfied with the disposition of the grievance by the Board, or if no disposition 
has been made within the period above provided, the grievance may be submitted to arbitration.  Such 
appeal to arbitration must be taken within twenty (20) days of a Board decision deemed to be 
unsatisfactory.  If the parties cannot agree as to the arbitrator within five (5) calendar days from the 
notification date that arbitration will be pursued, he shall be selected by the American Arbitration 
Association in accord with its rules which shall likewise govern proceedings.   
 
STEP IV: 
A. The Board and the Association shall not be permitted to assert in such arbitration proceeding any 

ground or to rely on any evidence not previously disclosed to the other party.  Both parties agree to 
be bound by the award of the arbitrator and agree that judgment thereon may be entered in any 
court of competent jurisdiction. 
 

B. It shall be the function of the arbitrator, and he shall be empowered, except as his powers are 
limited below, after due investigation, to make decisions in cases of alleged violation of this 
Agreement. 
1. He shall have no power to add to, subtract from, disregard, alter, or modify any of the terms of 

this Agreement. 
 

2. More than one grievance may not be considered by the arbitrator at the same time except upon 
expressed written mutual consent. 

 
3. He shall have no authority to award punitive damages. 
 
4. He shall have no power to rule on any of the following: 

a. The termination of services of or failure to re-employ any probationary teacher. 
b. The placing of a non-tenure teacher on an additional year of probation. 
c. The termination of services or failure to re-employ any teacher to a position on the extra-

curricular schedule. 
 
5. The fees and expenses of the arbitrator shall be equally shared by the Board and the 

Association. 
 
6. There shall be no appeal from an arbitrator's decision if within the scope of his authority as set 

forth above.  It shall be final and binding on the Association, its members, the employee or 
employees involved, and the Board.         
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ARTICLE XX 
EMPLOYEE BENEFITS 

 
The Employer shall provide to each bargaining unit member who works at least a three-fourths 
assignment the choice between the plans listed below for a full twelve-month period for the bargaining 
unit member and his/her entire eligible family. The Employer shall sign an Employer participation 
agreement. 
 
A. Employees Electing Health Insurance Coverage 

 
For the duration of this contract, the district elects to become a “hard cap” district unless both 
parties agree to switch to an 80/20 calculation.   The district will contribute 100% of the published 
hard cap rate for that year to the premium rate.  Any deductible, premium, taxes or fees not 
covered by the hard cap rate will be the responsibility of the member. 
 
For the 2023-2024 medical benefit plan coverage year, employees shall have the following MESSA 
medical plans available in MESSA Packages: 

 
i. MESSA ABC Plan 1  $1600/$3200, ABC Rx 

ii. MESSA ABC Plan 2  $2000/$4000, ABC Rx 
iii. MESSA ABC Plan 2  $2000/$4000, ABC Rx, 10% Co-Insurance 

 
Each of the above medical plans include $5,000 of Basic Term Life with Medical. 

 
B. Employees Not Electing Health Insurance Coverage 

 
Members who elect to waive medical coverage will receive 80% of the current year’s single 
subscriber monthly rate for MESSA ABC Plan 2 times 12. This total will be divided equally over pays 
to be applied to the employee cafeteria plan. Cafeteria options shall be chosen from among those 
carriers identified by the Board.  Cash in lieu may be used for cafeteria options, taken as cash or 
deferred to a district approved 403B account.  
1. All teachers who, at the end of each school year of scheduled duties resign, retire, or are laid off, 

shall be afforded credit as above until the end of the contract.  
 

2. Cafeteria options shall include MEA Financial Services and those carriers currently identified by 
the district.  If a carrier remains inactive (no member participation) for more than two years that 
carrier may be removed if the Association is notified.  MEAFS will be exempt from the removal 
clause. 

 
3. Members may use the cafeteria plan or payroll deduction to purchase the MEA endorsed 

Financial Services Long Term Care. 

 
C. Non-Medical MESSA Ancillary Benefits 

 
All non-medical benefits describe below shall be fully employer-paid and provided to all employees 
in the bargaining unit.  
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Dental: Delta Dental 
Benefits 
Class I (Diagnostic/Prevention) 100% 
Class II (Basic Services/X-Rays) 80% 
Class III (Bridgework/Dentures) 80% 
Class IV (Orthodontics) 80% 
Annual Maximum Class I, II, III $3,000 
Annual Maximum Class IV $2,400 
Adult Orthodontics: Yes 

Vision: VSP-3 Plus Platinum 

Negotiated Life: $50,000 with AD& D 

Negotiated LTD @ 66 2/3% 

• $5,000 Maximum Monthly Benefit

• $7,500 Eligible Monthly Salary

• 90 Calendar Days Modified Fill

• Maternity Coverage

• Pre-Existing Condition Waiver

• Freeze on Offsets

• Alcoholism/Drug Addiction--2-year limitation

• Mental/Nervous Condition--2-year limitation

• Two Year Own Occupation
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ARTICLE XXI 
POLICY RELATING TO SCHEDULE A 

In 2024-25, 4% will be added to Schedule A and step 29 will be eliminated.  In 2025-2026, 3% will be 
added to Schedule A and steps 21 and 25 will be eliminated.  In 2026-2027, 3% will be added to 
Schedule A and steps 21 and 24(previously step 22 and 26) will be eliminated. 

A. Semester hours of course work for the MA + 30 scales shall be approved on the basis of the
following criteria:
1. The completion date of the work must be subsequent to date of the degree and also the date of

the first issued certificate, which would have certified or does certify the teacher as assigned.
The date of an equivalent out-of-state certificate will be honored under this Section.
Equivalency will be determined by State policy.

2. Course work shall be from an accredited institution of higher learning in one or more of the
following areas.  Further, all credits except where allowed in d. below shall be graduate hours.
a. All courses which constitute in full or in part a planned program of study for an advanced

degree, or the attainment of a permanent or continuing certificate shall be allowed.

b. Credits earned in the teachers' area(s) of certification and/or area(s) of assignment and/or
in a related field shall be allowed.

c. Where the above criteria would not apply, approval of the Superintendent or his designee
shall constitute acceptance of course work.

d. All credits presented shall be supported by an official transcript.

B. Any teacher who changes salary schedule status by completing additional course work, shall be
placed at the appropriate step on the salary schedule at the beginning of the semester following the
completion of course work upon receipt by the Administration of official transcripts or proof of
successful course completion verifying the course work.  The teacher shall not delay past thirty (30)
calendar days after the beginning of the semester (according to the school calendar) to obtain
verification from the Institutions before being placed on the next salary schedule.

C. Teachers who teach more than a normal teaching load as set forth in Article V shall receive
additional compensation at the rate of 1/6 of their daily rate for each teaching period in excess of
such norms.

D. Part-time teachers:
1. Teachers under contract for a full school year at less than a full teaching load will be given

experience credit at the following rates:
a. Less than one-half (.5) – 0
b. One-half (.5) through full load (1) - 1 year

2. Teachers teaching a full load for less than a full year will be given experience credit at the
following rates:
a. Less than ninety (90) student days – 0
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b. Ninety (90) student days or more - 1 year 
 

3. Teachers teaching less than a full teaching load will have their salary and annual leave days 
prorated, including credit for a prorated portion of preparation time. 

 
E. Counselor Days:  School counselor shall be given additional days to perform necessary scheduling 

duties prior to the start of the school year and after the year is over.  It is the determination of the 
counselor, with approval from the building administrator, to decide how many of the days they need 
to work.  Counselors will be paid at their salary per diem rate for the days worked. 
 
High School:  Up to 10 days (5 days at the end of the calendar year and 5 days preceding teacher 
reporting days). 
 
Middle School and Elementary:  Up to 5 days total. 

 
F. Merit Pay: All teachers (K-12) in the District will be awarded merit pay based on the percentage of 

students deemed as Career and College Ready by the SAT scores recorded from the Spring SAT test. 
The percentage of students deemed Career and College ready will be the dollar amount that each 
teacher will receive to be paid in July of the calendar year the students are tested.  
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SCHEDULE A COMPENSATION 
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ARTICLE XXI  
POLICY RELATING TO SCHEDULE B 

1. Whenever boys' and girls' activities are the same, the pay will be the same.

2. The Board will determine wages of new positions subject to bargaining in new contracts.

3. It is expressly understood that tenure is not granted in any of these assignments and the Board has
power to drop any of these activities.

4. Any extra duty assignments beyond the normal teaching schedule shall not be obligatory, but shall
be with the consent of the teacher.  Preference in making such assignments will be made based on
first, best qualified person; second, present staff; and third, other qualified personnel.

5. Research and Development rates apply to special committees or projects that take place outside the
negotiated calendar year. Training programs that take place outside the negotiated teacher
calendar, requested by the administration, will be paid at a daily rate of $100. This rate does not
apply to normal teaching responsibilities.

6. If assistants are hired; the total pay for all assistants will not exceed the dollar value listed in
Schedule B.  Central Office Administrative approval is needed to add assistants; even if within
budgetary constraints.

7. Coaches must have prior approval from the administration to hold practices on weekends or
holidays.

8. On staff coaches will not participate in practice when teachers are required to be on duty. (Including
but not limited to Parent Teacher Conferences, Faculty Meetings and Professional Development)

9. Bargaining Unit members will be given priority consideration for all Schedule B positions.

10. Schedule B will remain unchanged until such time as the BA base increases beyond $36,806 which is
used to calculate the schedule B pay currently.

11. Schedule B steps, which have been earned, will be awarded to all coaches.
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SCHEDULE B COMPENSATION 
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POLICY RELATING TO DISTRICT PAID ANNUITY 

 
A. The Board and the Association recognize the importance of each employee pursuing an active 

retirement savings program and in providing sound investment alternatives to assist them in achieving 
their retirement savings goal. 

 
B. The parties agree that the district will utilize a neutral third-party administrator (TPA) for the school 

district's 403(b) Tax Sheltered Deferred Retirement Plan. 
 

Approved vendors for the 403(b) plans recognized by the district are: MEA Financial Services and 
current district vendors who agree to comply with the new IRS regulations. In addition, any new 
vendors will be added to the TPA who would meet the current requirements of district policy (at 
least [3] MTEA members) and IRS regulations. 

 
C. The parties further understand and agree that the regulations regarding the administration of 403 

(b) plans continue to evolve, and it is the intent of the parties to comply with all legal requirements. 
Accordingly, the parties agree that: 
1. A plan document, consistent with all legal requirements has been adopted by the Board, 

including acceptance of contributions to the plan from monies generated by liquidation of 
another plan (i.e. "rollover"); and, any monies taken under a salary reduction agreement shall be 
remitted to the appropriate approved vendor under the plan within fourteen (14) business days 
following the act of reduction of salary for the purpose. 

 
D. The amount of the employer-paid annuity is based on 0.5% of the employee’s base salary of 2023-

2024 school year. 
 

E. In order to receive this amount, the employee must have an account set up that will accept 
employer paid pre-tax contributions no later than June 15th of the current school year.  
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ARTICLE XXII  
GENERAL 

 
A. Copies of this agreement shall be reproduced by the Board of Education and expenses of 

reproduction shall be shared equally by the Board and the Association. 
 
B. The Agreement is the sole and entire existing Agreement between the parties and it supersedes and 

cancels all previous Agreements, verbal or written, or based on alleged practices between the 
parties.  This Agreement is subject to amendment, alteration or additions, only by a subsequent 
written agreement between the District and the Association.  The waiver of any term or condition of 
the Agreement by either party shall not constitute a precedent in the future enforcement of all its 
terms and conditions. 

 
C. If any portion of this Agreement shall be contrary to law, then such portions shall be deemed null 

and void.  However, all provisions not contrary to law shall remain in full force and effect. 
 
D. All individual contracts will be consistent with this Agreement. 
 
F. Calendars for the years included in this contract will be collaboratively developed by the Board and 

association during each previous year.  Hours and days for students and staff will not exceed the 
amounts in the 2023-2024 calendar. 
 

 

ARTICLE XXIII 
NEGOTIATIONS PROCEDURES 

 
A. Because of the special nature of the public educational process, it is recognized that matters may 

from time to time arise of vital mutual concern to the parties which have not been fully or 
adequately negotiated between them.  Formal or informal discussions may be arranged if mutually 
agreeable.  Problem areas in the contract may be pin-pointed for future negotiation.  If mutually 
agreeable, the contract may be reopened to settle a particular problem. 
 

B. Negotiations for a successor contract shall commence at least ninety (90) days prior to the 
expiration date of this contract.  Either party may request that negotiations commence. 

 
C. Neither party in any negotiations shall have any control over the selection of the negotiating or 

bargaining representatives of the other party and each party may select its representatives from 
within or outside the school district.  While no final agreement shall be executed without ratification 
by the Association and the Board, the parties mutually pledge that their representatives will be 
clothed with all necessary power and authority to make proposals, consider proposals, and make 
concessions in the course of negotiations. 
 

D. If the parties fail to reach an agreement in any such negotiations, either party may invoke the 
mediation machinery of the Michigan Employment Relations Commission. 
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ARTICLE XXIV 
DURATION OF AGREEMENT 

 
"The agreement shall not be extended orally and it is expressly understood that it shall expire on the 
date indicated. 
 
 
 
For the Association      For the Board 
 
 
 
 
 
___________________________    ____________________________ 
 
President        President 
 
 
 
____________________________    ____________________________ 
 
Chief Negotiator       Secretary 
 
 
 
 
 
 
 
 
 
 
 
 
This contract was approved by the Montague Area Public Schools Board of Education at  
 
__________________________________ Board meeting.  
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APPENDIX II  
GRIEVANCE REPORT FORM 

 (Submit to Supervisor/Principal in duplicate) 

Grievance #_________ 

 

School District:  _________________________________________ 

 
BUILDING ASSIGNMENT NAME OF GRIEVANT DATE FILED 

    

 
STEP I 

 
A. Date Cause of Grievance Occurred ____________________________________________________________  

 

B. 1. Statement of Grievance _______________________________________________________________  

 

  __________________________________________________________________________________  

 

  __________________________________________________________________________________  

 

  __________________________________________________________________________________  

 

2. Specific articles, sections, and subsections violated _________________________________________  

 

  __________________________________________________________________________________  

 

  __________________________________________________________________________________  

 

 3. Relief Sought _______________________________________________________________________  

 

  __________________________________________________________________________________  
 
    _________________________________________________  

                   Signature                                                   Date 
 
C. Disposition of Supervisor/Principal ___________________________________________________________  

 

  __________________________________________________________________________________  

 

  __________________________________________________________________________________  

 

    _________________________________________________  

       Signature of Principal/Supervisor                         Date 
 
D. Disposition of Grievant and/or Union/Association _______________________________________________  

 

  __________________________________________________________________________________  

 

  __________________________________________________________________________________  

 

  __________________________________________________________________________________  

 
 
    _________________________________________________  

       Signature                                                                Date 

DISTRIBUTION OF FORM 
1. Superintendent 
2. Principal/Superviso

r 
3. Association 
4. Grievant 

If additional space is needed in reporting Section 
B of Step 1, attach an additional sheet. (Continued on Reverse Side) 
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STEP II 

 
 

A. Date Received by Superintendent or Designee ________________________________________  

 

B. Disposition of Superintendent or Designee ___________________________________________  

 

   __________________________________________________________________________  

 

   __________________________________________________________________________  
 
    ______________________________________  _____  

      Signature                                                                 Date 

 
 
C. Position of Grievant and/or Union Association ________________________________________  

 

   __________________________________________________________________________  

 

   __________________________________________________________________________  
 
    ______________________________________  _____  

       Signature                                                             Date 

 

 

STEP III 
 

A. Date Submitted to Board of Education (If Applicable) __________________________________  

 

B. Disposition of Board of Education _________________________________________________  

 

   __________________________________________________________________________  

 

   __________________________________________________________________________  
 
    ______________________________________  _____  

      Signature                                                                 Date 
 
 
 
C. Position of Grievant and/or Union Association ________________________________________  

 

   __________________________________________________________________________  

 

   __________________________________________________________________________  
 
 
    ______________________________________  _____  

       Signature                                                             Date 
 
 

 

 

 
 
 

NOTE:  All provisions of Article _________ of the Agreement dated 
              ______________________, 20 ____, WILL BE STRICTLY 
              OBSERVED IN THE SETTLEMENT OF GRIEVANCES. 
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2024-25 SCHOOL CALENDAR 
 

 
 


